Allyssa Schuettner, M.S., BCBA, LABA

December 10, 2019

Positive Behavior Tip of the Week

Differential Reinforcement
Tier 1 Strategy

Why it Helps
As students recognize that they will
not be acknowledged for calling
out, their appropriate participation
increases.

The Problem: Disruptive and OffTask Behavior

Creates more opportunities for
students to access reinforcement.
Students are not reprimanded in
front of their peers.

-Shouting out
-The class clown
-The student that controls the conversation/is the only one to respond
-The student that raises their hand with a wrong or irrelevant contribution

The Solution
-Reinforcement is anything that happens after a behavior that causes that
behavior to increase.
-Reprimands or arguing can increase behaviors that are
maintained by attention.
-State what you want to occur, and only acknowledge the
behaviors/students that align with the expectations.
-Draw attention to students who are engaging in the appropriate
expectation.
-Acknowledge individual student behaviors that align with the
expectation (even if they are simultaneously engaging in challenging
behavior, or have recently engaged in challenging behavior)
-Ignore behaviors that are interfering whenever possible
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Students are encouraged to see
other students as role models.
Students are not afraid to answer
incorrectly in front of other
students.
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Differential Reinforcement
ClearTier
Expectations
1 Strategy
Every Day Applications:
When a student raises their hand and answers incorrectly, or has no answer,
acknowledge appropriate hand raising, and re-state the behavior expectation.
This would look like: “You’re

close, but…” or “Good thought, but

have you considered…”
For students who don’t have an answer, or something irrelevant you can say

“Thanks for raising your hand. We’re talking about [topic], I’m
going to call on someone else who has something to contribute
for now.”
For students who misbehave MORE,
they are the ones that need the MOST
reinforcement for doing what they are
supposed to do. They are getting
attention if they do something bad by
getting reprimanded, so switch it up and
funnel that attention into something
good!

During group work, if there is one
group who is goofing off you can
acknowledge all the groups that are
doing what they are supposed to be
doing.

A student is drumming a pencil on the desk,
disrupting the class. They raise their hand to go to
the bathroom. The teacher allows them to go and
thanks the student for raising their hand.
When the student returns, she waits until they are
in earshot, and reinforces students around who are
working quietly.

How do I know if differential reinforcement is working?
Use Data!
Identify the behavior you want to decrease and tally it. If the behavior decreases, you know it is
working. If it is stable or increases, you know you need to try something else.

What it Looks Like:
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